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LAMAR UNIVERSITY 
Minimum Criteria for Tenure and Promotion 

Criteria for tenure and promotion delineated in Lamar University MAPP 02.02.27 (Tenure and 
Promotion of Tenure-track and Tenured Non-library Faculty) are listed below, and they represent the 
minimum levels of achievement necessary to be considered. In general, the successful candidate for 
tenure and/or promotion to a professorial rank will have demonstrated sustained, high-quality 
performance in all three 

 
 

COLLEGE OF ARTS AND SCIENCES 
JoAnne Gay Dishman School of Nursing Tenure and Promotion Guidelines 

PROMOTION to PROFESSOR 
 
Minimum Criteria: Doctorate from a regionally accredited institution required. Six years as a full-time 
Associate Professor at Lamar University (i.e., candidate is applying no earlier than the fall of the sixth 
year of full-time service, unless applying early as listed under the terms of specified in MAPP 02.02.27); 
superior teaching effectiveness; recognized scholarly production, research, and professional 
achievement; substantial contribution to college and university affairs; and demonstrated performance as 
a leader.   
 
TENURE AND PROMOTION TO ASSOCIATE PROFESSOR 

Minimum Criteria: Doctorate from a regionally accredited institution required. Six years as a full-time 
Assistant Professor at Lamar University; demonstrated proficiency in teaching; recognized scholarly 
production, research, and professional achievement; and productive participation in college and 
university affairs. In the fall of the sixth year of full-time service (counting credit for prior service 
agreed upon at the time of hire), a faculty member at the rank of Assistant Professor must be considered 
and recommended for both tenure and promotion to the rank of Associate Professor. The personnel 
committee at each level will vote only on the combined action. 
 
Clear distinctions must be made for achievements at the international, national, regional, state, and local 
levels. Note if item is peer-reviewed, invited, self-published, or reviewed by editors. Note if an article is 
forthcoming, (accepted) or if an item has been published with Lamar University students. Acceptance 
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JoAnne Gay Dishman School of Nursing 
Faculty Teaching Effectiveness Score 

 
The faculty teaching effectiveness score is derived from faculty course evaluations. Nine questions are 
pulled from the evaluations that are listed below and are averaged together for a total effectiveness score 
per course. The score is derived on a 5-point Likert scale. The School of Nursing benchmark for 
satisfactory performance is 3.5 or greater of the 5 points across all course evaluations within an 
evaluation cycle.  
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